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Diversity & Inclusion Council Meeting

Marriott Marquis
1535 Broadway
New York, NY

Salons 3 & 4 - 5" floor

Sunday, October 13, 2019
8:00-9:15a.m. (ET)
Continental breakfast provided

AGENDA
Opening remarks by Nathaniel Ford, Outgoing Council Chair
Welcome by David Stackrow, Incoming Council Chair
Introduction of Current and New Council Members
Approval of Minutes of May 19, 2019 Meeting

Update on current Diversity and Inclusion Council work program items — Adelee Le
Grand, Council First Vice-Chair

a) D&l Session and Celebrating D&I reception at TRANSform
b) TCRP J-11 scan of D&I practices in the industry

c) LGBT Task Force

d) D&l at APTA events

Discussion of new Diversity and Inclusion Council work program items

a) Creation of an APTA Diversity & Inclusion Award

b) Forthcoming D&I webinars (Winter/Summer) and D&I sessions (Mobility
conference and Expo)

c) Mainstreaming D&I topics at all APTA events

New business

Conclusion and Next Steps —David Stackrow, Council Chair

APTA promotes an inclusive culture that supports and celebrates the unique attributes and perspectives of its
individual members, allowing each and every person to make their fullest contribution to the industry. APTA
defines diversity as the inclusion of differences and similarities from all categories of members and covers
such areas as disability, gender, gender identity and sexual orientation, age, ethnicity, race and geographic
origin, size of transit property or business member organization, all of which contribute to the fulfillment of

APTA’s mission




