Transit Commuter Benefit
Transit and vanpool users who utilize this benefit have some of the longest commutes.  Not only does the benefit improve the quality of life of these working citizens, but also by encouraging greater use of public transportation and other commuter services, it supports important congestion reduction strategies, keeping those who would otherwise drive long commutes off the road.  
According to TransitCenter, Inc. an increasing number of central business district employers currently offer transit benefits to their employees and human resources professionals are increasingly viewing transit benefits a core offering within their slate of benefits, and studies have shown the availability of transit benefits can lead to significant increases in transit ridership. 
A 2005 Transit Cooperative Research Program (TCRP) study found transit ridership increases between 10 percent and 40 percent or more at participating worksites.

Access to quality public transportation, vanpool and commuter services also keeps people employed.  Many middle class workers, who may travel long distances to work, also find themselves at their financial limits.  The transit commuter benefit helps keep transportation affordable and protects a citizen’s self-sufficiency through their access to a job.  
Furthermore, if this benefit level were to expire, not only will employees see their payroll tax liability increase, but their employers will as well. Employees in the 28% tax bracket could see a tax increase of over $500 annually, and an employer with 100 employees utilizing the benefit will see their total tax liability rise by over $10,000.  

The Obama Administration included a one-year extension of the $230 per month level (established under ARRA) for transit commuter benefits in its Fiscal Year 2011 Budget request, as reflected in the Analytical Perspectives and tax expenditures charts.
In these difficult economic times, transit agencies around the nation have been struggling with their budgets as a wide variety of revenue sources have collapsed.  As a result, the American Public Transportation Association has reported (or “it has been reported” if you don’t want to cite us) that 84 percent of transit agencies have had to consider cuts in service or fare increases.  Keeping the benefit at the current level of parity will soften the blow of these fare increases for the tens of thousands of commuters in California, Massachusetts, Pennsylvania, Virginia, Maine, Connecticut, Washington, New Jersey and New York, among others.

The transit commuter benefit should be maintained at a level of parity with the parking benefit just as we should be encouraging transit ridership for the environmental, energy, economic and quality of life benefits it provides.  The American Public Transportation Association supports permanent parity for transit commuter benefits at the level of parking benefits.
